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ORCA Personalized Insight Report: Emily
Profile: Communication Graduate | Emerging Professional

Context: Entering the workforce and discovering her authentic voice
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1. Welcome Message

Every career begins with a moment of discovery — the realization that who we are
matters just as much as what we do.

For Emily, stepping into her first professional role is not just about finding a job; it's
about finding confidence in her voice, understanding her value, and shaping her
professional identity.

This Personalized Insight Report integrates her TriMetrix® EQ results — a blend of
behavioral style (DISC), motivational drivers (Driving Forces), and emotional
intelligence (EQ) — through the lens of ORCA'’s 4A Model of Conscious Leadership:

Awareness — Seeing herself clearly

Acknowledgment — Owning both strengths and stretches

Action - Turning insight into daily behavior

Adaptation — Building confidence through reflection and feedback

For Emily, this report is not about fixing who she is. It's about helping her see her
natural strengths so she can grow with authenticity and purpose.

2. Role Shapshot

Emily is entering the workforce as a communications graduate — curious,
empathetic, and eager to contribute. She’s exploring opportunities in creative,
people-centered environments where collaboration, storytelling, and impact matter.

She’s motivated by meaning and connection but sometimes questions whether her
calm and reflective style will stand out in fast-paced settings.

Her development goal is to communicate her strengths confidently, navigate early-
career relationships with emotional intelligence, and identify work that aligns with her
values.

In ORCA's 4A model, Emily is moving from Awareness (understanding her style)
toward Action (applying it with intention).
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3. Key Strengths
Behavioral Strengths (DISC)
Emily’s High S [ High | pattern shows a natural blend of steadiness and warmth.

e She builds trust through consistency and empathy.
e She listens deeply and communicates with care.
» She thrives in supportive environments where relationships matter.

Her calm presence balances group dynamics, and her optimism encourages others.
She doesn’t need to be the loudest in the room — her impact comes through
thoughtful communication and reliability.

Potential Watchpoint: When uncertain, she may defer to others or hesitate to assert
her ideas.

Motivational Strengths (Driving Forces)
Emily’s top drivers highlight her motivation for Learning, Collaboration, and Purpose.

« Intellectual (Knowledge): She loves understanding the “why” behind things.

« Intentional (Others): She enjoys helping when there’s a clear purpose.

« Harmonious (Surroundings): She values positive, aesthetically inspiring
spaces.

Her energy rises when she feels her work contributes to something meaningful and
her ideas are valued.

Potential Watchpoint: She may lose motivation in environments that feel
transactional or overly rigid.

Emotional Intelligence (EQ)

Emily’s EQ profile shows strong Self-Awareness, Social Awareness, and Motivation
— three core strengths for early-career growth.
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» Self-Awareness: She recognizes her feelings and can name what she needs.

« Social Awareness: She picks up on others’ moods and group dynamics
naturally.

e Motivation: She’'s self-driven and optimistic about growth.

Her opportunity lies in Self-Regulation — learning to express confidence even in
uncertainty — and Social Regulation — setting healthy boundaries while remaining
kind.

EQin action: Emily’'s empathy helps her connect easily. When paired with
assertiveness, it becomes her superpower.

4. Potential Challenges or Tensions

o Confidence Gap: Hesitates to speak up in unfamiliar settings or to promote
her own ideas.

o Over-Accommodation: Prioritizes harmony over personal expression.

» Self-Criticism: Holds herself to unrealistic expectations early in her career.

4A Reframe:

+ Awareness: Notice when hesitation shows up.

o Acknowledgment: Accept that confidence grows through practice.

e Action: Share one insight or idea per meeting or discussion.

o Adaptation: Reflect weekly on what went well, not just what to improve.

5. Role-Contextualized Development Recommendations

ORCA 4A Development Focus Practice

Identify when she
Awareness holds back or defers
to others.

Keep a “Confidence Journal” noting when
she contributes and how it feels.

Recognize that her ~ Write down strengths others have noticed
Acknowledgment quiet leadership is about her and revisit before interviews or
valuable. meetings.
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ORCA 4A Development Focus Practice

Rehearse key points before meetings;
Use preparation as  practice “value statements” (e.g., “I bring

Action . .
confidence fuel. steadiness and empathy to teams under
pressure.”)
. Seek feedback and  Ask a peer or mentor for input on
Adaptation

celebrate progress. communication growth every 4-6 weeks.

6. Motivator Dynamics
Emily’s energy comes from connection, curiosity, and creative expression.

« Energizers: Collaborative environments, opportunities to learn, visible impact.
« Drainers: High-conflict teams, repetitive work without meaning, lack of
feedback.

When job-hunting, she should seek roles where:

e Relationships and communication matter.
e Learning and growth are encouraged.
o The environment values collaboration over competition.

Her motivations make her a natural fit for communications, marketing, HR, or any
field where empathy and clarity meet creativity.

7. Transitions

Transitioning from student to professional is both exciting and overwhelming.

Emily’s insights help her navigate this change with composure.

She can reframe uncertainty as opportunity: every new situation is a chance to apply
what she’s learned about herself.

To stay grounded during this phase:

« Maintain a rhythm of reflection (Awareness).
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« Keep confidence statements visible (Acknowledgment).
« Practice small, consistent actions (Action).
e Check in monthly on what feels aligned (Adaptation).

8.30-60-90 Day Development Plan
Days 1-30 | Awareness & Acknowledgment

e Review DISC, Driving Forces, and EQ summaries weekly.

« Identify three moments where she felt confident — note what contributed to
that feeling.

« Write a personal “strength statement” to use in interviews or networking
conversations.

» Practice active listening and mirroring others’ tone to build connection.

Days 31-60 | Action

e Engage in one new conversation per week — alumni, peers, or professionals —
focusing on curiosity over perfection.

« Prepare three talking points for interviews that link strengths to value (“I help
teams stay organized and positive under pressure”).

e Practice regulating nerves through mindful breathing before key interactions.

e Begin tracking tasks and wins to build a confidence portfolio.

Days 61-90 | Adaptation

o Reflect monthly on progress: What situations felt energizing? Where did
confidence grow?

o Ask for feedback on communication clarity and confidence from one trusted
colleague.

« Continue building connections aligned with her top motivators (learning,
purpose, collaboration).

e Set one stretch goal: volunteer presentation, networking event, or cross-
functional project.

Goal: Move from self-awareness to self-trust — speaking about her value as
naturally as she lives it.
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9. Suggested Next Steps

« Continue practicing storytelling through networking and interviews.

» Consider a short course or workshop on professional communication.

« Schedule periodic self-reflection (journaling or voice notes).

e Reuvisit her Personalized Insight Report every six months to measure growth.

10. Appendix — Assessment Summary

DISC

Trait Tendency

Dominance Moderate-
(D) Low

Influence (I) High
Steadiness (S) High

Compliance
Moderate
()

Driving Forces

Dimension
Knowledge (Intellectual)
Others (Intentional)

Insight
Calm, measured decision-maker. Prefers
collaboration over competition.

Engaging, optimistic communicator who builds
rapport easily.

Dependable, patient, and team-oriented.

Values quality and clarity but remains flexible.

Focus Motivation
Curious  Enjoys understanding the “why.”

Purposeful Wants to help when impact is clear.

Surroundings (Harmonious) Aesthetic Values balance, comfort, and positivity.

Power (Collaborative)

Emotional Intelligence (EQ)

Shared Prefers teamwork over control.
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Factor Strength
Self-Awareness Strong
Self-Regulation Emerging
Motivation High
Social Awareness Strong

Development Focus

Knows how feelings influence communication.
Practice managing nerves or hesitation.

Stays optimistic and self-driven.

Reads others’ emotions intuitively.

Social Regulation Developing Build assertiveness and boundary-setting.

4A Integration Summary

Stage Focus

Awareness

Understanding her style and

Practice

Reflection journaling.

energy patterns.

Acknowledgment Recognizing her voice has value.

Action .
ideas.

Adaptati
aptation herself.

Closing Reflection

Speaking up, connecting, sharing

Affirmation and feedback
loops.

Practice “confidence reps

Building consistency and trustin ~ Regular reflection and

progress reviews.

”

Emily’s next chapter isn't about becoming someone new — it's about becoming more

of who she already is.

When she combines her empathy (EQ), steadiness (DISC), and purpose (Driving
Forces), she brings not just skill but humanity into every interaction.

“Confidence doesn’t mean being the loudest — it means knowing your value and

standing in it.”
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